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Hello good people of Cue

Well April is already here and Easter is done and dusted, amazing how fast the first 74 of
the year has passed us by, and the weather is still quite warmish. It is also that time of
year to remember those that made the ultimate sacrifice so that we can live in this
wonderful country as we do today. | don’t really care about the barrows being pushed in
regards to who'’s place this is or who was here first, (although | do very much appreciate
and respect our countries history), | care more about the barrows that were left to stand
still, in places like ours all over the country, as the diggers that were pushing them left to
defend our land, some of them never returning. | honestly believe that if it wasn’t for
these brave souls none of us would be here today. Lest we forget.

| recently had the privilege of carting a bunch of ladies, (Giggling Gerties) from Mt
Magnet up to the Queen in Cue, for some girlie thing, and was very impressed by the
entertainment and enjoyment that they had made for themselves. The laughter and carry
on made the trip quite a pleasant one and it was just great to see that in outback places
like ours people can get together and have a fantastic time with their own company. Well
done ladies it was a credit to you.

It is good to see the progress being made on projects undertaken by the shire and if
everything turns out like the “Oasis” and “Post office” we will have lots more we can be
proud of. | sincerely hope the old railway station is next on the list of refurbishments, it is
sad to see things like that slowly deteriorating, I’'m sure it could make a great “Men’s
shed” or similar and offer another tourist attraction in town. It is such a shame we don’t
make use of that side of town very much with a lovely sports ground going to waste.

Have a fantastic April everyone.

Jeff

Apparently Copper Nitrate refers to a policeman’s overtime.

The content of this editorial does in no way reflect the views or opinions of the Shire of Cue, its
councillors or any of its staff. Responsibility for the information and views expressed in this editorial
lies entirely with the author.
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Media Release | Tvesday, March 27
Traffic management company forges a new rood for Aboriginal careers in regional WA

A new Abonginal-owned traffic management company wants to provide career
opporiunifies for potentially hundreds of Aborniginal pecple in regicnal Westem Australia.

12 Traffic launches this week to provide innovative, safe and tailored fraffic management
services fo clients in the Mid West, the South West and the Goldfields.

The new fraffic start-up will provide an important vehicle for Aboriginal employment in the
regions. G Traffic will offer Abonginal and non-Abonginal people unprecedented training
and career opportunities in the traffic management industry. The company is the result of a
partnership between WA Aborginal consultancy company IPS and traffic manogement
company Guality Traffic Monagement.

“There is a real need for more Aboriginal businesses in WA, and for those businesses to provide
greater career and fraining opportunities,” 1Q Traffic Managing Director Katina Low said.

“Particularty in the regions, we want to see opportunifies in a culiurally safe work
environment.”

12 Traffic has adopted a four pillar approach to providing opportunities, according to Ms
Low, through Aboriginal ownership, employment, supplier engagement and career
pathwoays.

The company is actively engaging with State and Local Government agencies and
corporate clients to unearth and drive opportunifies.

“There s a social refum on investment — for every dollar paid to an Aborginal business, more
than $4 of economic and social value is created,” Ms Law said.

“If you speak to any successiul person or business, you are likely to find that somewhere along
the way, someone fook a chance on them, removed a barrier, took a leap of faith. 1G Traffic
will be taking conscious steps fo provide opportunities, which will then have a flow on effect
in families, businesses and communities.

“Our aim is fo be the biggest regionally-based traffic business in WA"

12 Traffic will provide clients with the opportunity to meet their supplier diversity requiremenis,
a key plank of the WA Govemmenit's new Aboriginal Procurement Policy.

12 Traffic will officially lounch ot the Aboriginal Business Expo at the Optus Stadivm in Perth on
Thursday March 29. The Expo is a tradeshow hosted by the Department of Finance, aiming fo
bwild relationships between the Aboriginal Business Sector and government buyers, ahead of
the launch of WA s APP on July 1.

For more information. interviews or photos, please contact Katfina Law on 0418 194887 or
Damien Chalk on 0429 412061,

MID WEST ©20UTH WEST = GOLDRELDS “PERTH




‘ON COUNTRY’ COMMUNITY VOICES’

YARNS FROM THE PAST; TRUTHS ABOUT THE PRESENT;
AND HOPE FOR THE FUTURE.

Geraldton Regional Aboriginal Medical Service and our commu-

nity partners, is holding a series of workshops on stuff about sui-

cide and suicide prevention — with the aim of setting up Commu-
nity Action/Solution Plans when we visit you ‘on country’.

..... YOU ARE IMPORTANT.....
AND..... YOUR VOICES MATTER.....

So please come along,
we want to hear what you have to say....

Please contact Team Leader, Elaine on 0484 058620, Vicki 0429
957404 or Leslie-Ann @ GRAMS on 0498651091, if you would
like us to visit your community in 2018.






Government of Western Australia
WA Country Health Service

Media Statement
3 April 2017

Midwest cancer patients will be at home with new hostel

The Midwest Cancer Hostel will provide rural communities with access to the health services
they need, as close to home as possible, when it opens its doors later this year.

WA Country Health Service’s Acting Regional Director Midwest, Karen Street, said the hostel
was an important development for the region, which will enable people to live as part of their
community while also receiving the support and treatment they require.

“A cancer journey can be long and arduous; more an uphill trek than an actual journey.

“Providing health services as close to home as possible is an important step in the health and
wellbeing of our rural communities and the hostel is closely located behind the recently
completed Midwest Cancer Centre to ensure patients are near to their treatment facilities.

“With seven double rooms, the accommodation is great news for not only the people receiving
treatment, but their carers too,” said Karen.

Careful consideration has gone into the design of the new hostel which will provide a
welcoming, non-clinical, safe, secure and culturally appropriate facility for patients traveling to
the Midwest for their cancer treatment.

“The brief was simple — to create a home away from home and | think we have achieved that.”
Senior architect Nick Silich, SPH Architecture and Interiors, is pleased with the progress of the
hostel, which will allow patients to be treated and cared for in modern, state-of-the-art facilities
close to their families and loved ones.

“At the heart of the design is the focus on patient recovery and wellbeing,” said Nick.

“Meandering paths, thoughtful landscaping and entry from the rear of the units through the
outdoor areas all help to provide a layered transition between the public and private spaces.”

Raked ceilings in all the rooms will also provide patients with a sense of openness and light.

The $1.38 million Midwest Cancer Hostel is being constructed by the WA Country Health
Service on behalf of the Australian Government’s Health and Hospitals Fund (HHF).

It is expected to be completed mid-year and will be a welcome addition to those who need a
‘home away from home.’

Geraldton which has already seen the construction of a six chair, one bed chemotherapy unit
completed in 2016.The Midwest Cancer Hostel is being delivered as part of a $5.48 million
commitment in

Both projects are part of the Strengthening Cancer Services in Regional Western Australia
initiative; a $22.9 million commitment by the Australian Government which will see 10 projects
delivered by WACHS across the State.

WACHS media contact: Clare Paterson, 9223 8754

-ends
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I hate it when I plan my Day and nobody
follows the script
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RECYCLE RECYCLE RECY-

CLE

The Cue CRC is your local place to RECYCLE
your ink cartridges
Just bring them in and put them in the recy-
cling box, we then send the full bag to Planet
Ark for processing.

We have been doing this small bit for the envi-
ronment for over 7 years, and will continue for
as long as we can.

If you have any other recycling ideas please come and tell
us.
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While Stocks Last



Enithanna Pool in the Gascoyne
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Still on the Lyons river in the Gascoyne




Cue

Wednesday 18th April 2018 1pm - 3pm

Cue Community Resource Centre - Old Post Office

Karen 9216 8194
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CUE MARKET DAY
29™ APRIL 2018

TO BE HELD AT

Austin st
Crn Austin st and Victoria st
Or outside the Old Post Office Building

If you wish to have a stall contact the
Cue Community Resource Centre
Ph: 99631198 Email: cue@crc.net.au
If you want a stall.... You Must

RSVP by 13™ April 2018 --- No bookings they will be cancelled

Come alony and see all the
Endngs for sale,

Home Made. Second Hand.
Fresh Produce.
Trash and Treasure.
Sausage sizzle &

Tea and Coffee
Come along and
crab a bargain
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JAVYE Uik udatc.
~Fri21-Sun 23 September 2018
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Far Cue Girls checking out Ningaloo
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o Patrick's Gatholic Churg)
4

Liturgies March and April

NB change of times

Sun 11 Mar Celebration of the Word with Communion 10.00 am
Good Friday (30 Mar) Commemoration of the Lord’s Passion 03.00 pm
Easter Sunday Celebration of the Eucharist (Mass) 11.30 am

Sun 15 April Celebration of the Word with Communion 10.00 am

All Welcome

St Patrick’s is located on the corner of Marshall and Dowley Streets.
St Patrick’s is under the pastoral care of the Sisters of the Good Samaritan of the Order of
St Benedict.
Sr Gerri Boylan sgs 9963 4179
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CUE HEALTH

CENTRE

Victoria Street
Cue WA 6640
Tel: 9963 0100 Murchison Dental

Apri | 2018 For appointments

PH: 0427386647
R.F.D.S GP Clinic Tuesday 3rd & 17th Meekatharra 26 April - 11 May
April
Podiatrist Please enquire | Mt Magnet 23 May - 2nd June
Physiotherapist Mon 9th April For appointment 0427386647
Psychologist every 2nd week - | Please enquire as above dates
please enquire  |are subject to change

Grams 11th April

AMBULANCE
POLICE
FIRE BRIGADE

PHONE: O O O

FOR AFTER HOURS NURSE
PHONE: 99630100

DO NOT
VISIT THE NURSE or POLICE AT HOME

99630100
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Clouds are clearing

Clouds are clearing
Sun is out

Rain has gone again
Wind slowly wafting
Just a gentle breeze
Playing

Look down the street
Quiet and calm
Nothing happening
In our town

Today

Margaret Pauline Davies

Mal Taylor 08.04.
Ray Turner 20.04.
Barbara Jackson 06.04.
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CNIEN

Table Tennis will be restarting 14th March
2018 all interested people should con-
tact Ruth at the CRC on 08 9963 1198
Time: 7pm
When: TBA

Where: At the School

All interested people should contact the
CRC for more details.
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Exercise classes
for beginners

every Thursday
at Spm

Ring the Cue CRC 08 9963 1198
For bookings

Please wear closed in shoes
and bring a water bottle
and a hand towel
thankyou

A
™
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Outward looking

Outward looking
At

The day

Inward looking
Night time fears
Cresting

Against the breaking dawn
Lost

Outward looking
Future dreams
Will

Hopefully

Come true

Margaret Pauline Davies
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JOB VACANCY

CDP CASE MANAGER

" ABORIGINAL
N CORPORATION

YULELLA ABORIGINAL CORPORATION - MOUNT MAGNET YARD.
People of Aboriginal and Torres Strait Islander descent are strongly encouraged to apply.

Operating under the direction of the Senior Case Manager and CDP Manager and in accordance
with Yulella Aboriginal Corporation plans, policies and relevant legislation, this position is
responsible for assessing the needs of disadvantaged job seekers and assisting them to gain
sustainable employment by preparing and implementing individualised plans and providing
employment skills, training, job placement and support services.

The ideal candidate will have:

o Proven ability to build rapport and maintain effective relationships with clients, peers and
relevant agencies;

o Highly developed interpersonal skills, ie, a good listener, empathy and well
developed emotional intelligence;

o Demonstrated high level professionalism, compliance and attention to detail;

o High level oral and written communication skills;

o Proven ability to manage time and workloads effectively to business priorities in a
challenging environiment;

o Sound computer literacy and data management skills;

o [Experience working in cross cultural environments;

o Solid experience in Employment Services and an understanding of strategies to address
barriers to employment;

o Agreement to a Police Check and holding a current C Class drivers license.

Contact Person: Carol Carter - Assistant Manager on 99634144

A A A 3 LA LS A T A e b B

To apply for this position please contact us for the Position Description, Information Package and
then address the selection criteria in writing. '

Applications should be emailed to cdpmanager@yulelia.org.au by the close of husiness
Friday 20/04/2018.
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POSITION DESCRIPTION

Title | Case Manager (CDP)

Position Status - | Full-time &E“ \
R ABORIGINAL

location = IMount Magnet. W.A, CORPORATION

PURPOSE OF POSITION
Your primary role will be to provide integrated case management to participants on the Community
Development Program (CDP) so that they can improve their employahility and fulfil their activity
requirements under CDP,
This will involve engaging your caseload of CDP participants, developing job plans, regularly meeting
and providing ongoing support to CDP participants and completing associated IT processes for your

caseload.

KEY RESPONSIBILITIES

Operations
Initial and ongoing contact appointments with participants to review their progress and determine
what assistance they require plus:
» Diract registration of participants onto the CDP Program;
v |nitial interviews with participants to inform them of their obligations under CDP and review their
prograss while determining their assistance requirements;
» Consult with Activity supervisors and other stakeholders to facilitate meaningful CDP Participation;
® Develop relevant Job Plans in consuitation with participants;
® Ensurz that client goals are constantly updated so that assistance can be custornized;
® Manitor participant attendance at WfD activities;
» Liaising with COP Manager about any case management-related issues;
¥ Encourage and support participants to participate in CDP in accordance with their Joh Plan;
» Create weekly attendance lists and timesheets for Activity Supervisors and other relevant stakehaolders;
® Encure accurate, appropriate and timely recording of attendance at activities in the relevant IT system;
® Liaise with internal and external stakeholders to maximise job seeker outcomes;
® Support participants with obtaining paid employment and conduct apprapriate post placement support

to enharnce sustainability of employment;

YULELLA ABORIGINAL CORPORATION DUTY STATEMENT — CASE MANAGER 2018
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* Maintain files, file notes, timasheets, activity lists and relevant forms for participants on your case load
to ensure contractual compliance;
= Maintain a sound level of uriderstanding of CDP, and compliance with CDP contractual requiraments,
policies and program guidelines;
* Provide relief supervision, mientoring and suppcrt to COP participants attending Work for the Dole
aclivities;
¥ Supervise and assist COP participants in office and adrninistrative related functions;
® Ensure compliance witn CH&S reguirements;
¥ Other duties as directed by management,
Accountability
The Case Marager is accountable to the “Yulella Aborigiral Corporation”, and will report through the
manageament structure.
* The Case Manager will work cooperatively with theYulella Aboriginal Corporation” which hasits own
governance and reporting responsibilities;
* The Case Manager does not have the authority to represent “Yulella Aboriginil Corporation” unless

invited 1o do so by the committee,

Efficlency & Effectiveness

» |s quick to raspond to enquiries and action where relevant and/or nacessary;
® Has high accuracy skills;
® Uses initiative, and completes tasks in a timely rnanner;
* Uses innovation to engage job seekers in CDF activitles.
Stakeholder Relationships
®»  QOperates within a framework that recognises and is sensitive to all factors relavant to CDP participants,
ircluding their cultural and comrnunity context, barriers, parental and caring responsibilities, age.
Language, skills and experience;
¥ s proactiva in the area of relationship manzgement with all Yulella Committee members ard staff,
PM&C and Centrelink and will develop an effective working relationship with these agencies
through appropriate and honest support anc/or feedoack;
»  Maintains good working relatiorships with Indigenous people and the Yulella Committee of
Management;
®  Demonstratas sensitivity to cultural differences and raultiple harriers facad by the long term

unemployed.

YULELLA ABORIGINAL CORPORATION DUTY STATEMENT ~ CASE MANAGER 2018
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Integrity & Ethical Behavior
° Acts with integrity at all times and ensure that areas of responsibility operate in an open, transparent and
accountable manner.

o Ensure all personal and confidential material is managed in accordance with organisational guidelines.
SELECTION CRITERIA

The appointee should possess the following skills, ubilities and experience;
ESSENTIAL

® High level of communication and interpersonal skills;

®  Knowledge and experience of case management and its practice with clients demonstrating complex
needs and who may be culturally and linguistically diverse;

= Excellent computer skills including the ability to process comprehensive information on computers and
online platforms;

* Ability to maintain accurate records (electronic and paper-based) and to understand and
implement contractual requirements and guidelines;

®  Ability to manage time, set priorities and to achieve outcomesin a demanding environment;

*  Anability to interact with, and develop a rapport with, people from diverse backgrounds;

s Demons.trated ability to work as part of a team;

= Shows initiative with a proven ability to work autonomously as well as part of a team;

= Current drivers licence;

= Be able to pass a National Police Clearance

DESIRABLE
o Experience in or understanding of employment and/or community service programs;

e Experience and/or qualifications in. employment services, social work or community development.

Applications close: COB Friday, 20April 2018
Please email your resume and an appiicétion detailing reasons why you would like this position to

Trevor Webb at cdpmanager@vyuiella.org.au

YULELLA ABORIGINAL CORPORATION DUTY STATEMENT —~ CASE MANAGER 2018

35




Now Open

The Cue CRC book exchange.

Come in and browse the range,

Swap a book or purchase one
by donation

Where: the Cue CRC 72 Austin Street
Cue
Any time while open
Opening hours: 8.30-3.30 Monday to
Friday
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FOR SALE

CARAVAN
MALLARD 82

LOVELY VAN
$5560 ONO

PHONE: 0428 981 829
PAULINE TO VIEW

FREE
KIDS SWING SET
PH: 0458 594 084
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Q: | have a large money box, 48 centimetres square and
42 centimetres tall. Roughly how many coins
can | place in my empty money box?

Q: Imagine you’re in a room that is filling
with water. There are no windows or doors.
How do you get out?
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SCHOOL HOLIDAY ACTIVITIES
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A: Just one, after which it will no longer be empty.

A: Stop imagining.

WORD SEARCH
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